
                                                                                                  

 

Eight out of ten young people believe that women make a greater effort than men 
when it comes to reconciling work and family 

Over half of young people aged 18 to 29 (59%) believe that having children is an obstacle to 
woman's professional careers, but only 12% of young people think it is an obstacle for men's 
careers. 

Indeed, 80% of young people share the idea that women make a greater effort than men in 
reconciling work and family. 

In order to corroborate these data that the Sociological Survey Office provided at the 
beginning of this year in the report titled The family in the Autonomous Community of the 
Basque Country, the Basque Youth Observatory has studied the results from a survey 
conducted by the Observatory at the end of 2013 in which it interviewed 1,768 young people 
aged 18 to 34 in the Basque Country. 

In the Basque Country, 29% of women in that age group (18-34) have children, compared with 
14% of men of the same age.  

If we analyse the employment situation of young people with children in the Basque Country, 
distinguishing between young men and women, we find that only 48% of young women with 
children are working compared with 61% in the case of young men. 

If we delve into the working conditions of young people with children, 40% of young employed 
mothers work part time, compared with 10% of young working fathers.  

 

 

In addition, 24% of working mothers are employed below their qualifications, while in the case 
of young fathers, this percentage falls to 13%.  

33% of the young working mothers have temporary contracts and another 5% do not have any 
contract at all while, in the case of the fathers, 23% have temporary contracts and only 1% do 
not have a contract. 

Regarding the risk of losing their jobs; 24% of young working mothers believe it is very or quite 
possible that they will lose their job within one year; a percentage that drops to 14% in the 
case of young fathers. 

http://www.lehendakaritza.ejgv.euskadi.net/r48-subpros/es/
http://www.lehendakaritza.ejgv.euskadi.net/contenidos/informe_estudio/o_14tef1/es_def/adjuntos/14tef1.pdf
http://www.lehendakaritza.ejgv.euskadi.net/contenidos/informe_estudio/o_14tef1/es_def/adjuntos/14tef1.pdf
http://www.gazteaukera.euskadi.net/r58-854/en/


It is, therefore, clear that women make a greater effort reconciling work and family: more 
women than men leave their jobs and those who work reduce their working hours to a greater 
extent. Furthermore, women with children are subject to greater job insecurity than young 
men with children: more of them are under temporary contracts, they perform less qualified 
jobs or below their qualifications and support a greater risk of losing their jobs. 
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