
 

Young men and women believe that, given equal qualifications, men have a 

better chance than women of being recruited for a job 

Young working women endure greater levels of precariousness than young 

men 

On occasion of the celebration of International Women's Day (8 March), the Basque 

Youth Observatory would like to remind us that young women endure greater levels 

of labour uncertainty than young men and, at the same time, to contribute new 

data in relation to the perception of inequalities (in favour of men) when being 

recruited for a job. 

The latest edition of the Basque Youth Observatory’s publication (Youth and 

Employment in the Basque Country 2015) discussed issues related to employment 

regarding young men and women. It noted that more young women are on short-

term contracts than men, they tend to do more part-time work, earn lower wages, 

and they feel they are at greater risk of losing their jobs or of deteriorating working 

conditions.  

 51.0% of women aged 16 to 29 are on short-term contracts, while among 

young working men this figure stands at 38.2%. 

 48.9% of young women work part time (in most cases involuntarily because 

they may not have been able to find full-time employment) compared to 22.1% 

in the case of young men. 

 Regarding full-time employment (to avoid the greater incidence of women on 

part-time employment), women under the age of 30 earn 1,119 euros a month 

on average. Men in the same age group, working the same number of hours, 

earn an average of 1,242 euros a month. 

 Among women in the 16 to 29 age group, 25.8% consider they could lose their 

jobs within a year, and another 10.0% think that, although they will not lose 

their jobs, their working conditions are very or fairly likely to worsen. Among 

young working men, 21.5% believe they are likely to lose their jobs and 

another 7.6% think that their working conditions may get worse. In all, 35.8% 

of young women workers perceive a risk of losing their jobs or of their working 

conditions deteriorating, compared to 29.1% of young men in the same 

situation. 

 

On the other hand, the Basque Youth Observatory has presented some unpublished 

data relating to the perception of gender inequality when looking for a job. These 

data come from a survey conducted in 2016 on a sample of 750 young women and 

Women Men 

Short-term contracts (%) 51.0 38.2 

Part time work (%) 48.9 22.1 

Average full time wages 1119 1242 

Perception of risk regarding job loss or deteriorating working conditions (%) 35.8 29.1 

Differences between the working conditions of men and women aged 16 to 29 

 

Sex 

Source: Basque Youth Observatory (“Youth & Employment in the Basque Country 2015”) 
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750 young men in the Basque Country aged 15 to 29 and are a preview of the 

Basque Youth 2016 study. 

In that survey, young people were asked to imagine they were in a selection 

process for a job suited to their studies and skills, and that a young man or woman 

was also a candidate (each respondent was told that the other person was of the 

opposite sex) of their same age and with the same skills and experience. They were 

asked who they thought would be more likely to get the job: the young man 

because he was male, the young women because she was female, or whether the 

fact of being male or female was irrelevant. 

Most of the young men and women felt that the gender of applicants would not be 

an issue, although this option was more marked among young men (63%) than 

among young women (58%). 

However, 28% of young women believed that their male rivals had better prospects 

for the simple fact of being male, an opinion shared by 21% of young men. 

Only 8% of young women and 10% of young men believed that women would have 

a better chance because they were women. 

The percentage of young women who think that they have fewer opportunities than 

men to be recruited, despite having the same qualifications for a given position, 

remains at similar levels as in 2012 and has increased compared to 2008 when the 

current economic crisis had not begun and unemployment rates were lower. 

 

 


